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	2. Healthy Families, Healthy Nations (Minoyawin Dibenjigewining Minoyawin Tashekewining), is a program that provides training and resources in English and Ojibway on a sustainable, culturally sensitive, holistic family violence prevention model. Through the training offered by Equay-wuk, service providers in 30 remote, North-western Ontario First Nations communities are better equipped to identify situations of abuse and provide families with appropriate support.   
	C. Education and Training Recommendations
	Not surprisingly, there is great interest in the efficacy of programs for men who have been abusive.  Put simply, do they work? Initial research has been equivocal; with some studies suggesting a positive “program effect” while others stating that outcomes were no better than for those who received no intervention whatsoever. However, more recent research points towards outcomes that give reason for optimism. For example, Dr. Katreena Scott, in her 2006 report titled “Attitudinal Change in Participants of Partner Assault Response (PAR) Programs: Phase II” , writes that: 





