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@O Intimate Partner Violence (IPV)

Gender Based Violence (GBV)
Sexual Assault (SA)

FOR EVERYONE

NAME IT.
CHANGE IT!

The See It. Name It. Change It!
campaign empowers individuals to
take action against Intimate Partner
Violence (IPV) and Gender-Based
Violence (GBV) in our communities.

Help Is Available

The Kingston Frontenac

IPV Survivor Handbook:
Navigational Pathways for Community

By identifying, calling out, and ,
Resources & Safety Information

challenging IPV, we can work

together to stop it in our .
communities. The IPV Survivors Handbook helps

victims/survivors, and their families,

Think of it like the fire safety rule we navigate the many KFL&A agencies

all know: Stop, Drop, and Roll. It's offering services in our community.
simple and ea_sy N It contains contact information,

important checklists, community
When you see intimate partner resources, navigational paths and
violence and name it by calling it out, safety information.
you're already taking the first step
toward change.

Access the IPV Survivors Handbook
for free from www.kfacc.org or
It's simple. It's powerful. through the QR Code below:

And it's something we can all do.
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| The 5 D's of
FUSRoRs. Bystander
Intervention

Learn More:
www.kfacc.org
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http://www.kfacc.org/

THE 5 D’s

USING THE 5 D's

The 5 Ds are different methods — Distract,
Delegate, Document, Delay, and Direct - that
you can use to support someone who's being
harassed, to emphasize that harassment is not
okay, and to demonstrate to people in your life
that they have the power to make their
community safer.

Remember: Always prioritize your own safety
and do not get involved if it is too dangerous
to do so.

No matter which of the 5 D's you use, always
make sure to check on the victim afterwards.
Ask if they are okay, offer to sit or walk with
them, offer to help them report the incident.

ACTIVE BYSTANDER INTERVENTION
Intervening when something is wrong is hard.
It's difficult to know what to say or do to help
the situation, rather than making it worse. Lots
of times it's easier to just think it's none of my
business and walk away.

The bystander effect occurs when we see a
person in need and decide not to help, usually
because we think someone else might help.
The only one responsible for violence is the
perpetrator, but we all have a responsibility to
change the culture around Violence and
Harassment; we all have the ability to look out
for each other's safety. If we all spoke up as
active bystanders, we could put an end to so
many instances of violence. Even things like
sexist jokes, inappropriate comments,
innuendos, or catcalling — they aren't illegal,
but they are threatening and harmful, and
they contribute to a society where violence is
normalized. It can be uncomfortable to step in,
but if it means helping someone, and making
our community safer for everyone, it's worth it!
Whether it's safely confronting the abuser, or
giving someone a safe ride home, we can all
help to prevent violence and harassment.

DISTRACT

Distraction is a subtle and creative way to
intervene. Its aim is simply to derail the incident
of harassment by interrupting it and taking the
attention off the affected person. Approach
either the perpetrator or the affected person
with an innocent question or a disruptive
comment that interrupts the current situation
and changes the tone. Don't talk about or refer
to the harassment that's happening, instead,

talk about something completely unrelated. Ask
for directions or the time, pretend you know the
person being harassed and start talking to them

etc.

DELEGATE

Delegation is asking a third party for help with
intervening in harassment. Look for a Delegate
who is ready and willing to help, often the
person right next to you! When you Delegate
someone to help you, try to tell them as clearly
as possible what you're witnessing and how
you'd like them to help, for example say “l think

the person with the red hat is making the one in
the blue jacket uncomfortable. Can you help me

get them out of the situation? Can you Distract
by standing in between the two while | go ask if
‘Blue Jacket' is okay?”. Work together to come
up with a plan to intervene.

DOCUMENT

Document with photos, videos, notes etc,, it's
helpful to record harassment, but there are
some keys for safely doing so. Assess the
situation. Is anyone helping the person being
harassed? If not, use another of the 5Ds.
Recording someone without ensuring they're
already receiving help can create further
trauma. If someone is already helping, assess
your safety and begin documenting. Say the
time and document locations by including
street names, signs or landmarks.

ALWAYS ask the harassed person what they
want to do with your video/notes. Never

livestream or share online — it is not your story to

tell. Let the victim know you have
documentation and give/send it to them.

DELAY

Even if we can’t act in the moment, we can still
make a difference for someone who's been
harassed by checking in on them after the fact.
Many types of harassment happen in passing
or very quickly, and it's not always possible
we'll have a chance to intervene in another
way. But we don't have to just ignore what
happened and move on. We can help reduce
that person’s trauma by speaking to them
after an instance of harassment. Ask the victim
later if they are okay, share resources with
them, or offer to report it if they want to do so.
Let them know you saw what happened and it
wasn't okay.

DIRECT

Direct intervention may be direct and obvious,
such as stating directly to the perpetrator that
the behaviour is unacceptable, or it may be
less obvious, such as saying that what you are
seeing is causing you concern. It can be
uncomfortable, but it is sometimes the most
effective method to stop an unacceptable
behaviour.
Use this method with caution. Assess the
situation as it can be risky - the person
harassing may redirect their abuse towards
the intervening bystander or may escalate
the situation in another way. Never put
yourself, or the victim, in harm’s way.
Keep it short and to the point and avoid
engaging in dialogue, debate, or an argument.
Confront the harasser in a direct, respectful
manner.

e “You need to stop “ or “Leave them alone”

e “That's inappropriate” or “That's not okay”

e “They've asked you to leave them alone and

I'm here to support them.”
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